


THANKS TO OUR SPONSORS

Accelerate West Central Indiana Economic Development Members
• Hoosier Energy
• Vermillion County Economic Development Corporation
• Vermillion Rise Mega Park
• Terre Haute International Airport
• Greencastle/Putnam County Development Center
• Terre Haute Economic Development Corporation
• Sullivan County Redevelopment Corporation
• Duke Energy
• Western Indiana Workforce Development Board
• Partnership Parke County
• Clay County Redevelopment Commission
• Indiana Municipal Power Agency
• Wabash Valley Power Association
• Owen County Chamber of Commerce
• Vectren Energy Delivery

“Special thanks to the Paris Area Chamber of Commerce and the Marshall Area Chamber 
of Commerce for their assistance with this survey.”
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� Co���es

Class of Worker

QCEW Employees, Non-QCEW Employees, and Self-Employed

�he informa�on in this report pertains to the chosen geographical areas.

Report Parameters

17023 Clark County, IL

17045 Edgar County, IL

18021 Clay County, IN

18119 Owen County, IN

18121 Parke County, IN

18133 Putnam County, IN

18153 Sullivan County, IN

18165 Vermillion County, IN

18167 Vigo County, IN

Economy Overview

Emsi Q1 2021 Data Set | www.economicmodeling.com 1



Economy Overview

277,260 109,557 $50.7K
Pop�la�on (2020) �otal Regional Employment �vg. Earnings Per Job (2020)

�opula�on decreased by 1,784
over the last 5 years and is

projected to decrease by 1,703
over the next 5 years.

Jobs decreased by 2,299 over the
last 5 years but are projected to
grow by 1,431 over the next 5

years.

Regional average earnings per job
are $20.0K below the na�onal
average earnings of $70.7K per

job.

Region 277,260 121,871 109,557 94.9 $10.73B $16.54B $16.78B

State 19,430,861 9,462,143 9,812,215 97.7 $1.23T $898.58B $1.09T

Pop�la�on
(2020)

Labor
Force

(2020) Jobs (2020)

Cost
of

Living GRP Imports Exports
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2020 Labor Force Breakdown

�opula�on

277,260

�d�ca�onal A�ain�ent

Concerning educa�onal a�ainment, 11.5% of the selected regions' residents possess a Bachelor's Degree (8.4% below the

na�onal average), and 10.2% hold an Associate's Degree (1.6% above the na�onal average).

�op�la�on

A Total �or�ing Age �opula�on 230,113

A Not in Labor Force (15+) 108,242

A Labor Force 121,871

A Employed 116,071

A Unemployed 5,800

A Under 15 47,147

% of �op�la�on �op�la�on

A Less Than 9th Grade 3.0% 5,771

A 9th Grade to 12th Grade 7.5% 14,237

A High School Diploma 38.6% 73,165

A Some College 22.0% 41,714

A Associate's Degree 10.2% 19,318

A Bachelor's Degree 11.5% 21,845

A Graduate Degree and Higher 7.2% 13,689
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Historic & Projected Trends

Job Trends

From 2015 to 2020, jobs declined by 2.1% in 9 �o�n�es �rom 111,857 to 109,557. This change fell s�ort of t�e na�onal �ro�t�

rate of 3.6% by 5.7%.

2015 111,857

2016 112,706

2017 112,801

2018 111,952

2019 112,165

2020 109,557

2021 110,083

2022 110,470

2023 110,760

2024 110,946

2025 110,988

Timeframe Jobs
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Unemployment Rate Trends

Your areas had a November 2020 unemployment rate of 4.76%, decreasing from 5.99% 5 years before.

2015 5.99%

2016 5.38%

2017 4.30%

2018 4.42%

2019 4.11%

January - August 2020 8.02%

September 2020 5.70%

October 2020 4.98%

November 2020 4.76%

Timeframe Unemployment Rate
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Your area has 51,456 millennials

�ages 25�39�. The na�onal average

for an area this size is 57,184.

Re�rement ris� is a�out average in

your area. The na�onal average for

an area this size is 81,543 people

55 or older, while there are

88,113 here.

Racial diversity is low in your area.

The na�onal average for an area

this size is 110,628 racially diverse

people, while there are 25,463

here.

Your area has 19,319 veterans.

The na�onal average for an area

this size is 15,840.

Your area has 3.66 violent crimes

per 1,000 people. The na�onal

rate is 3.53 per 1,000 people.

Your area has 15.09 property

crimes per 1,000 people. The

na�onal rate is 19.79 per 1,000

people.

�opula�on �haracteris�cs

51,456

Millennials

88,113

Re�rin� �oon

25,463

Racial Diversity

19,319

Veterans

3.66/1,000

Violent Crime

15.09/1,000

Property Crime
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Industry Characteris�cs

Largest Industries

 Industry Jobs   �a�onal Average

0 5,000 10,000 15,000 20,000

Government

Manufacturing

Health Care and Social Assistance

Retail Trade

Accommoda�on and Food Services

Construc�on

Educa�onal Services

Other Services �e�cept �ublic Administra�on�

Transporta�on and Warehousing

Administra�ve and Support and Waste Management and Remedia�on Services

Finance and Insurance

Wholesale Trade

�rofessional, Scien��c, and Technical Services

Agriculture, Forestry, Fishing and Hun�ng

Real Estate and Rental and Leasing

Informa�on

Arts, Entertainment, and Recrea�on

��li�es

Mining, Quarrying, and Oil and Gas E�trac�on

Management of Companies and Enterprises
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Top Growing Industries

 Industry Jobs Growth

0 200 400 600 800 1,000

Health Care and Social Assistance

Educa�onal Services

�rans�orta�on and �arehousing

Construc�on

Government

Real Estate and Rental and Leasing

Arts, Entertainment, and Recrea�on

�ro�essional, Scien��c, and �echnical Services

��li�es
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Top Industry LQ

 Industry LQ

0.00 1.00 2.00

Manufacturing

��li�es

Mining� Quarrying� and Oil and Gas E�trac�on

Educa�onal Services

Agriculture� Forestry� Fishing and Hun�ng

Government

Retail Trade

Accommoda�on and Food Services

Transporta�on and Warehousing

Health Care and Social Assistance

Construc�on

Other Services �e�cept �u�lic Administra�on�

Finance and Insurance

Real Estate and Rental and Leasing

Administra�ve and Support and Waste Management and
Remedia�on Services

Wholesale Trade

Arts� Entertainment� and Recrea�on

Informa�on

�rofessional� Scien��c� and Technical Services

Management of Companies and Enterprises
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Top Industry GRP

 2019 Gross Regional Product

$0.000 $500.0M $1.000B $1.500B $2.000B

Manufacturing

Government

Health Care and Social Assistance

Retail Trade

Mining� Quarrying� and Oil and Gas E�trac�on

Construc�on

Finance and Insurance

Transporta�on and Warehousing

��li�es

Wholesale Trade

Accommoda�on and Food Services

Real Estate and Rental and Leasing

Educa�onal Services

Professional� Scien��c� and Technical Services

Other Services �e�cept Pu�lic Administra�on�

Agriculture� Forestry� Fishing and Hun�ng

Administra�ve and Support and Waste Management and
Remedia�on Services

Informa�on

Management of Companies and Enterprises

Arts� Entertainment� and Recrea�on
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Top Industry Earnings

 2020 Earnings Per Worker

$0 $20,000 $40,000 $60,000 $80,000 $100,000 $120,000

��li�es

Mining, Quarrying, and Oil and Gas E�trac�on

Management of Companies and Enterprises

Finance and Insurance

Manufacturing

Wholesale Trade

Professional, Scien��c, and Technical Services

Construc�on

Real Estate and Rental and Leasing

Government

Informa�on

Transporta�on and Warehousing

Health Care and Social Assistance

Agriculture, Forestry, Fishing and Hun�ng

Educa�onal Services

Administra�ve and Support and Waste Management and
Remedia�on Services

Retail Trade

Other Services �e�cept Pu�lic Administra�on�

Arts, Entertainment, and Recrea�on

Accommoda�on and Food Services
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Largest Industries

 Industry Jobs   �a�onal Average

0 5,000 10,000 15,000 20,000

Government

Manufacturing

Health Care and Social Assistance

Retail Trade

Accommoda�on and Food Services

Construc�on

Educa�onal Services

Other Services �e�cept �ublic Administra�on�

Transporta�on and Warehousing

Administra�ve and Support and Waste Management and Remedia�on Services

Finance and Insurance

Wholesale Trade

�rofessional, Scien��c, and Technical Services

Agriculture, Forestry, Fishing and Hun�ng

Real Estate and Rental and Leasing

Informa�on

Arts, Entertainment, and Recrea�on

��li�es

Mining, Quarrying, and Oil and Gas E�trac�on

Management of Companies and Enterprises
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��siness ��aracteris�cs

Business Size

*Business Data by DatabaseUSA.com is third-party data provided by Emsi to its customers as a convenience, and Emsi does not endorse or warrant its

accuracy or consistency with other published Emsi data. In most cases, the Business Count will not match total companies with profiles on the summary

tab.

Percentage Business Count

A 1 to 4 employees 35.7% 3,279

A 5 to 9 employees 27.9% 2,557

A 10 to 19 employees 21.4% 1,960

A 20 to 49 employees 11.1% 1,019

A 50 to 99 employees 2.5% 231

A 100 to 249 employees 1.0% 92

A 250 to 499 employees 0.3% 24

A 500+ employees 0.2% 16

Economy Overview
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�or�force Characteris�cs

 Occupa�on �o�s   �a�onal Average

0 2,000 4,000 6,000 8,000 10,000 12,000

Produc�on

O�ce and Administra�ve Support

�ransporta�on and Material Moving

Food Prepara�on and Serving Related

Sales and Related

Educa�onal �nstruc�on and Li�rary

Healthcare Prac��oners and �echnical

Management

Construc�on and E�trac�on

�nstalla�on, Maintenance, and Repair

Healthcare Support

Business and Financial Opera�ons

Building and Grounds Cleaning and Maintenance

Protec�ve Service

Personal Care and Service

Community and Social Service

Architecture and Engineering

Arts, Design, Entertainment, Sports, and Media

Computer and Mathema�cal

Farming, Fishing, and Forestry

Life, Physical, and Social Science

Legal

Military-only
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 Occupa�on �o�s �rowth

0 200 400 600 800

Educa�onal �nstruc�on and Li�rary

�ransporta�on and �aterial �oving

Healthcare Support

Community and Social Service

Healthcare Prac��oners and �echnical

Personal Care and Service

Construc�on and E�trac�on

�usiness and Financial Opera�ons

Farming, Fishing, and Forestry

�nstalla�on, �aintenance, and �epair

Legal

Protec�ve Service
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 Occupa�on LQ

0.00 1.00 2.00

Produc�on

Protec�ve Service

Educa�onal �nstruc�on and Li�rary

Food Prepara�on and Serving Related

�nstalla�on, Maintenance, and Repair

�ransporta�on and Material Moving

Healthcare Prac��oners and �echnical

Community and Social Service

Farming, Fishing, and Forestry

Construc�on and E�trac�on

Sales and Related

Management

Personal Care and Service

O�ce and Administra�ve Support

Life, Physical, and Social Science

Healthcare Support

Building and Grounds Cleaning and Maintenance

Architecture and Engineering

Arts, Design, Entertainment, Sports, and Media

Legal

Military-only

Business and Financial Opera�ons

Computer and Mathema�cal
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 2019 Median Hourly Earnings

$0.00 $5.00 $10.00 $15.00 $20.00 $25.00 $30.00

Management

Architecture and Engineering

Computer and Mathema�cal

Legal

Healthcare Prac��oners and �echnical

Business and Financial Opera�ons

Life, Physical, and Social Science

Educa�onal �nstruc�on and Li�rary

Construc�on and E�trac�on

�nstalla�on, Maintenance, and Repair

Military-only

Community and Social Service

Protec�ve Service

Produc�on

Arts, Design, Entertainment, Sports, and Media

O�ce and Administra�ve Support

Farming, Fishing, and Forestry

�ransporta�on and Material Moving

Healthcare Support

Sales and Related

Building and Grounds Cleaning and Maintenance

Personal Care and Service

Food Prepara�on and Serving Related
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 �ni�ue Average Monthly Pos�ngs

0 1,000 2,000 3,000

�ransporta�on and Material Moving

Sales and Related

Healthcare Prac��oners and �echnical

Food Prepara�on and Serving Related

O�ce and Administra�ve Support

Management

Healthcare Support

Produc�on

�nstalla�on, Maintenance, and Repair

Business and Financial Opera�ons

Computer and Mathema�cal

Architecture and Engineering

Community and Social Service

Personal Care and Service

Building and Grounds Cleaning and Maintenance

Educa�onal �nstruc�on and Li�rary

Arts, Design, Entertainment, Sports, and Media

Construc�on and E�trac�on

Protec�ve Service

Life, Physical, and Social Science

Legal

Farming, Fishing, and Forestry

Military-only
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Underemployment

 Jobs Requiring Ed. Level   �opula�on at Ed. Level

0% 10% 20% 30% 40%

No �ormal Educa�on Required

High School Diploma or Equivalent

Some College, Non-Degree Award

Associate's Degree

Bachelor's Degree

Graduate Degree and Higher
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 Occupa�on �o�s   �a�onal Average

0 2,000 4,000 6,000 8,000 10,000 12,000

Produc�on

O�ce and Administra�ve Support

�ransporta�on and Material Moving

Food Prepara�on and Serving Related

Sales and Related

Educa�onal �nstruc�on and Li�rary

Healthcare Prac��oners and �echnical

Management

Construc�on and E�trac�on

�nstalla�on, Maintenance, and Repair

Healthcare Support

Business and Financial Opera�ons

Building and Grounds Cleaning and Maintenance

Protec�ve Service

Personal Care and Service

Community and Social Service

Architecture and Engineering

Arts, Design, Entertainment, Sports, and Media

Computer and Mathema�cal

Farming, Fishing, and Forestry

Life, Physical, and Social Science

Legal

Military-only
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Educa�onal Pipeline

In 2019, there were �,17� graduates in 9 Coun�es. This pipeline has grown by 6% over the last 5 years. The highest share of

these graduates come from Registered Nursing/Registered Nurse, Criminology, and Mechanical Engineering.

 Cer��cate   Associate's   Bachelor's   Master's or Higher

Indiana State University 2,730

Rose-Hulman Ins�tute of Technology 607

DePauw University 595

Saint Mary-of-the-Woods College 213

J Michael Harrold Beauty Academy 29

School Total Graduates (2019)
Graduate Trend (2015 -

2019)
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In-Demand Skills

 Top Hard Skills   Na�onal �verage

0 2,000 4,000 6,000 8,000

�lat�ed Truck Opera�on

Merchandising

Restaurant Opera�on

Nursing

Over-the-Road Driving

Basic Life Support

Selling Techniques

Dry �an Truck Opera�on

Cash Register

Warehousing
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WAGE AND BENEFIT SURVEY

Counties: Clark and Edgar, Illinois; 
Clay, Parke, Putnam, Owen, Sullivan, Vigo and Vermillion, Indiana

SPONSORS
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4 •Survey of Wages & Benefits for the Wabash Valley – Spring 2021
Copyright 2021 Two Things LLC

Wabash Valley Wages
 Number Average Average Average 
 of Workers Minimum Rate Actual Rate Maximum Rate

E x E c u t i V E  a n d  a d m i n i s t r at i V E

General Manager/President   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 14  .  .  .  .  .  .  $137,205 .60   .  .  $178,566 .52   .  .  .  .  $204,572 .36 
Chief Financial Officer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6  .  .  .  .  .  .  .  $99,062 .67   .  .  $137,523 .83   .  .  .  .  $150,688 .00 
Vice President of Sales  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6  .  .  .  .  .  .  $110,837 .50   .  .  $125,837 .50   .  .  .  .  $134,170 .83 
Director of Human Resources  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  $79,805 .92   .  .  $101,183 .44   .  .  .  .  $120,227 .62 
Director of Engineering  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5  .  .  .  .  .  .  $100,111 .00   .  .  $108,664 .40   .  .  .  .  $123,061 .40 
Director of Procurement   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  $85,128 .33   .  .  .  $90,128 .33   .  .  .  .  .  $96,795 .00
 
F i n a n c E     

Chief Financial Manager   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  $94,053 .33   .  .  $121,835 .67   .  .  .  .  $125,720 .00 
Controller   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11  .  .  .  .  .  .  .  $84,210 .90   .  .  .  $99,571 .58   .  .  .  .  $118,385 .48 
Accountant   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13  .  .  .  .  .  .  .  $61,142 .92   .  .  .  $70,948 .65   .  .  .  .  .  $83,537 .79 
Accounts Payable/Receivable Clerk   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17  .  .  .  .  .  .  .  .  .  .  .  $18 .37   .  .  .  .  .  .  $22 .23   .  .  .  .  .  .  .  .  . $23 .83 
Bill and/or Account Collector   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4  .  .  .  .  .  .  .  .  .  .  .  $19 .16   .  .  .  .  .  .  $23 .27   .  .  .  .  .  .  .  .  . $26 .40 
Payroll Clerk   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4  .  .  .  .  .  .  .  .  .  .  .  $18 .46   .  .  .  .  .  .  $21 .12   .  .  .  .  .  .  .  .  . $23 .92 

H u m a n  r E s o u r c E s     

Human Resources Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10  .  .  .  .  .  .  .  $82,544 .30   .  .  $103,887 .80   .  .  .  .  $110,575 .90 
Benefits Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
HR Generalist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12  .  .  .  .  .  .  .  $45,248 .60   .  .  .  $53,266 .81   .  .  .  .  .  $63,448 .44 
Recruitment Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  $58,333 .33   .  .  .  $72,666 .67   .  .  .  .  .  $92,833 .33 
Training and Development Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 

s a l E s  a n d  c u s t o m E r  s E r V i c E     

Advertising/Marketing/Public Relations Manager   .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Sales Manager/Supervisor  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7  .  .  .  .  .  .  .  $58,892 .83   .  .  .  $86,252 .00   .  .  .  .  .  $92,632 .83 
Call Center Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Call Center Team Leader  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Customer Service/Telephone Representative   .  .  .  .  .  .  .  .  .  .  .  . 23  .  .  .  .  .  .  .  .  .  .  .  $17 .09   .  .  .  .  .  .  $19 .65   .  .  .  .  .  .  .  .  . $23 .17 
Order and Billing Clerk  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Product Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Sales Representative/Account Executive  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21  .  .  .  .  .  .  .  $62,049 .00   .  .  .  $74,967 .60   .  .  .  .  .  $88,963 .60 

o F F i c E  s u p p o r t     

Office Manager   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  $38,450 .00   .  .  .  $45,064 .00   .  .  .  .  .  $61,653 .33 
Executive Secretary/Administrative Assistant  .  .  .  .  .  .  .  .  .  .  .  .  . 8  .  .  .  .  .  .  .  $46,518 .00   .  .  .  $50,330 .00   .  .  .  .  .  $54,894 .00 
Data Entry Clerk  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6  .  .  .  .  .  .  .  .  .  .  .  $18 .56   .  .  .  .  .  .  $19 .80   .  .  .  .  .  .  .  .  . $25 .80 
Receptionist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4  .  .  .  .  .  .  .  .  .  .  .  $14 .21   .  .  .  .  .  .  $18 .04   .  .  .  .  .  .  .  .  . $19 .34 
Secretary   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 

Nine County Region

* Asterisks indicate not enough data to publish. See About the Data on Page 2. 
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Wabash Valley Wages (continued)

 Number Average Average Average 
 of Workers Minimum Rate Actual Rate Maximum Rate

t E c H n i c a l  a n d  E n g i n E E r i n g     

Chief Information Officer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Information Technology Manager   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 14  .  .  .  .  .  .  .  $82,419 .50   .  .  $103,742 .17   .  .  .  .  $117,508 .00 
Engineering Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13  .  .  .  .  .  .  .  $93,668 .08   .  .  $112,846 .42   .  .  .  .  $127,239 .76 
CAD Technician   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 23  .  .  .  .  .  .  .  .  .  .  .  $22 .21   .  .  .  .  .  .  $26 .70   .  .  .  .  .  .  .  .  . $31 .73 
Chemical Engineer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Computer Programmer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7  .  .  .  .  .  .  .  $63,245 .75   .  .  .  $78,165 .50   .  .  .  .  .  $93,777 .75 
Computer Support Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Designer   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Electrical Engineer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12  .  .  .  .  .  .  .  $79,594 .67   .  .  $106,381 .00   .  .  .  .  $127,771 .33 
Electrical or Electronic Technician  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 49  .  .  .  .  .  .  .  .  .  .  .  $28 .80   .  .  .  .  .  .  $33 .94   .  .  .  .  .  .  .  .  . $37 .48 
Engineer (Not Otherwise Specified)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 42  .  .  .  .  .  .  .  $75,164 .88   .  .  .  $88,756 .50   .  .  .  .  $107,138 .25 
Estimator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Graphic Designer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  .  .  .  .  $19 .92   .  .  .  .  .  .  $23 .41   .  .  .  .  .  .  .  .  . $24 .44 
Industrial Engineer   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Laboratory/Engineering Technician  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26  .  .  .  .  .  .  .  .  .  .  .  $19 .92   .  .  .  .  .  .  $25 .23   .  .  .  .  .  .  .  .  . $29 .55 
Manufacturing Engineer   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 45  .  .  .  .  .  .  .  $60,948 .84   .  .  .  $72,315 .44   .  .  .  .  .  $84,519 .18 
Materials Engineer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7  .  .  .  .  .  .  .  $73,840 .80   .  .  .  $89,592 .40   .  .  .  .  $103,406 .80 
Mechanical Engineer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Quality Engineer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8  .  .  .  .  .  .  .  $66,260 .00   .  .  .  $77,133 .33   .  .  .  .  .  $92,766 .67 
Network and Computer Systems Administrator  .  .  .  .  .  .  .  .  .  .  . 8  .  .  .  .  .  .  .  $67,022 .29   .  .  .  $84,538 .43   .  .  .  .  .  $98,229 .57 
System Analyst  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6  .  .  .  .  .  .  .  $69,407 .00   .  .  .  $87,734 .67   .  .  .  .  .  $92,897 .67 
Technical Support Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
IT Support Specialist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9  .  .  .  .  .  .  .  .  .  .  .  $20 .57   .  .  .  .  .  .  $23 .52   .  .  .  .  .  .  .  .  . $31 .09 
IT Hardware Installer/Maintenance Professional  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 

p r o d u c t i o n     

Operations/Plant Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21  .  .  .  .  .  .  .  $94,488 .96   .  .  $112,974 .49   .  .  .  .  $127,448 .03 
Materials Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3  .  .  .  .  .  .  .  $78,330 .44   .  .  .  $97,962 .81   .  .  .  .  $130,874 .52 
Production Manager/Foreman  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 39  .  .  .  .  .  .  .  $72,282 .53   .  .  .  $82,599 .47   .  .  .  .  .  $93,586 .40 
Purchasing Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9  .  .  .  .  .  .  .  $72,975 .28   .  .  .  $81,044 .28   .  .  .  .  .  $99,847 .15 
Buyer/Purchasing Agent  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20  .  .  .  .  .  .  .  $43,609 .74   .  .  .  $51,100 .12   .  .  .  .  .  $63,424 .30 
Quality Control Manager .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 14  .  .  .  .  .  .  .  $77,733 .04   .  .  .  $90,555 .70   .  .  .  .  $105,405 .45 
Group Leader  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 89  .  .  .  .  .  .  .  .  .  .  .  $21 .89   .  .  .  .  .  .  $26 .58   .  .  .  .  .  .  .  .  . $30 .33 
Assembler, skilled  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Assembler, unskilled  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 66  .  .  .  .  .  .  .  .  .  .  .  $13 .75   .  .  .  .  .  .  $16 .61   .  .  .  .  .  .  .  .  . $17 .11 
CNC Machinist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 34  .  .  .  .  .  .  .  .  .  .  .  $15 .50   .  .  .  .  .  .  $21 .67   .  .  .  .  .  .  .  .  . $27 .97 
CNC Programmer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7  .  .  .  .  .  .  .  .  .  .  .  $19 .17   .  .  .  .  .  .  $23 .17   .  .  .  .  .  .  .  .  . $25 .50 
Cutting, Punching and/or Press Machine Operator  .  .  .  .  .  . 238  .  .  .  .  .  .  .  .  .  .  .  $19 .96   .  .  .  .  .  .  $22 .10   .  .  .  .  .  .  .  .  . $23 .82 
Drilling and/or Boring Machine Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Extruding and/or Drawing Machine Operator  .  .  .  .  .  .  .  .  .  .  . 93  .  .  .  .  .  .  .  .  .  .  .  $17 .30   .  .  .  .  .  .  $20 .56   .  .  .  .  .  .  .  .  . $23 .30 
General Laborer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 307  .  .  .  .  .  .  .  .  .  .  .  $16 .65   .  .  .  .  .  .  $17 .78   .  .  .  .  .  .  .  .  . $18 .95 

* Asterisks indicate not enough data to publish. See About the Data on Page 2. 

Nine County Region
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Wabash Valley Wages (continued)

 Number Average Average Average 
 of Workers Minimum Rate Actual Rate Maximum Rate

Grinding, Lapping, Polishing and 
        Buffing Machine Tool Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Lathe and Turning Machine Tool Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Manual Machinist  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Mold Maker  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 16  .  .  .  .  .  .  .  .  .  .  .  $17 .75   .  .  .  .  .  .  $22 .58   .  .  .  .  .  .  .  .  . $27 .18 
Certified Painter  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Painting/Spraying Machine Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9  .  .  .  .  .  .  .  .  .  .  .  $14 .87   .  .  .  .  .  .  $16 .49   .  .  .  .  .  .  .  .  . $18 .65 
Plastic Processing Machine Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Printing Press Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Production Control Worker  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 50  .  .  .  .  .  .  .  .  .  .  .  $20 .18   .  .  .  .  .  .  $26 .52   .  .  .  .  .  .  .  .  . $31 .61 
Quality Control Inspector/Tester  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 46  .  .  .  .  .  .  .  .  .  .  .  $17 .63   .  .  .  .  .  .  $20 .09   .  .  .  .  .  .  .  .  . $23 .20 
Tool and Die Maker  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Welder, Cutter, Solderer and/or Brazer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 158  .  .  .  .  .  .  .  .  .  .  .  $18 .88   .  .  .  .  .  .  $21 .96   .  .  .  .  .  .  .  .  . $25 .32 

m a i n t E n a n c E  a n d  r E p a i r     

Manager of Mechanics, Installers and Repairers  .  .  .  .  .  .  .  .  .  .  . 9  .  .  .  .  .  .  .  $67,330 .67   .  .  .  $80,904 .00   .  .  .  .  .  $78,844 .00 
Maintenance Mechanic, Motor Vehicle  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Maintenance Mechanic   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 81  .  .  .  .  .  .  .  .  .  .  .  $23 .67   .  .  .  .  .  .  $25 .89   .  .  .  .  .  .  .  .  . $26 .27 
Maintenance and Repair Worker  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 69  .  .  .  .  .  .  .  .  .  .  .  $21 .15   .  .  .  .  .  .  $25 .21   .  .  .  .  .  .  .  .  . $26 .97 
General Millwright   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 

c o n s t r u c t i o n     

Construction Manager  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Carpenter  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Construction Laborer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Electrician  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 16  .  .  .  .  .  .  .  .  .  .  .  $23 .50   .  .  .  .  .  .  $27 .55   .  .  .  .  .  .  .  .  . $29 .33 

W a r E H o u s i n g ,  t r a n s p o r tat i o n  a n d  d i s t r i b u t i o n     

Transportation, Storage and Distribution Manager   .  .  .  .  .  .  .  . 8  .  .  .  .  .  .  .  $68,833 .00   .  .  .  $76,163 .50   .  .  .  .  .  $81,439 .17 
Supervisor/Manager of Material Movers  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 16  .  .  .  .  .  .  .  $49,988 .83   .  .  .  $58,586 .00   .  .  .  .  .  $71,540 .50 
Inventory Control Coordinator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20  .  .  .  .  .  .  .  .  .  .  .  $21 .42   .  .  .  .  .  .  $25 .74   .  .  .  .  .  .  .  .  . $33 .72 
Driver, Truck Heavy and Tractor-Trailer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 82  .  .  .  .  .  .  .  .  .  .  .  $20 .46   .  .  .  .  .  .  $24 .45   .  .  .  .  .  .  .  .  . $26 .14 
Driver, Truck Light or Delivery Services  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7  .  .  .  .  .  .  .  .  .  .  .  $17 .58   .  .  .  .  .  .  $19 .59   .  .  .  .  .  .  .  .  . $21 .31 
Heavy Equipment/Forklift Operator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 136  .  .  .  .  .  .  .  .  .  .  .  $18 .00   .  .  .  .  .  .  $20 .98   .  .  .  .  .  .  .  .  . $22 .73 
Shipping, Receiving and/or Traffic Clerk  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21  .  .  .  .  .  .  .  .  .  .  .  $17 .27   .  .  .  .  .  .  $19 .19   .  .  .  .  .  .  .  .  . $20 .31 
Material Handler  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 96  .  .  .  .  .  .  .  .  .  .  .  $16 .56   .  .  .  .  .  .  $18 .28   .  .  .  .  .  .  .  .  . $19 .47 
Picker and Packer  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100  .  .  .  .  .  .  .  .  .  .  .  $18 .85   .  .  .  .  .  .  $20 .68   .  .  .  .  .  .  .  .  . $21 .42 

H o u s E k E E p i n g     

Housekeeper/Cleaner  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . *  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  *   .  .  .  .  .  .  .  .  .  .  .  .  .  * 
Janitor  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20  .  .  .  .  .  .  .  .  .  .  .  $11 .88   .  .  .  .  .  .  $14 .20   .  .  .  .  .  .  .  .  . $15 .56 

* Asterisks indicate not enough data to publish. See About the Data on Page 2. 
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Wabash Valley benefits  

 Hourly Salary

p a i d  t i m E  o F F

H o l i d ay s

Percentage of companies offering paid holidays . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100% . . . . . . . . . . 100%
Typical number of paid holidays offered annually   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11   .  .  .  .  .  .  .  .  .  .  .  .  .  .10

  
Percentage of those companies offering these common holidays  

New Year’s Eve  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%   .  .  .  .  .  .  .  .  .  .  .  . 22%
New Year’s Day   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Martin Luther King Jr .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4%   .  .  .  .  .  .  .  .  .  .  .  .  . 4%
Lincoln’s Birthday   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
President’s Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%   .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Washington’s Birthday  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Good Friday   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 70%   .  .  .  .  .  .  .  .  .  .  .  . 70%
Memorial Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Independence Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Labor Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 96%   .  .  .  .  .  .  .  .  .  .  .  . 96%
Columbus Day   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Election Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Floating Holiday  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 43%   .  .  .  .  .  .  .  .  .  .  .  . 39%
Veterans’ Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Thanksgiving Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Day After Thanksgiving  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 78%   .  .  .  .  .  .  .  .  .  .  .  . 78%
Christmas Eve  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 74%   .  .  .  .  .  .  .  .  .  .  .  . 74%
Christmas Day  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  .  . 96%
Other  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17%   .  .  .  .  .  .  .  .  .  .  .  . 17%

c o m b i n E d  pa i d  t i m E  o F F   

Percentage of companies that combine vacation, sick and personal days . . . . . . . . . . 30% . . . . . . . . . . . 35%
Average number of PTO days offered first year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .6
Typical number of PTO days offered first year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5
Average number of carryover days per year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11   .  .  .  .  .  .  .  .  .  .  .  .  .  .15

How Paid Time Off is earned   
Average number of years that must be worked to earn 5 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .1
Typical number of years that must be worked to earn 5 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1   .  .  .  .  .  .  .  . First Year
Average number of years that must be worked to earn 10 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .1
Typical number of years that must be worked to earn 10 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .1
Average number of years that must be worked to earn 15 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .3
Typical number of years that must be worked to earn 15 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5
Average  number of years that must be worked to earn 20 days (when offered)   .  .  .  .  .  .  .  .  .  .  .  .  .  . 6   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .7
Typical number of years  that must be worked to earn 20 days (when offered)  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10   .  .  .  .  .  .  .  .  .  .  .  .  .  .10
Average number of years that must be worked to earn more than 20 days (when offered)   .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .7
Typical number of years that must be worked to earn more than 20 days (when offered)  .  .  .  .  .  . 15   .  .  .  .  .  .  .  .  .  .  .  .  .  .15

Nine County Region



Survey of Wages & Benefits for the Wabash Valley – Spring 2021 • 9
Copyright 2021 Two Things LLC

Wabash Valley benefits  (continued)

 Hourly Salary

p a i d  t i m E  o F F  ( c o n t i n u e d )

p E r s o n a l  d ay s  

Percentage of companies offering paid personal days . . . . . . . . . . . . . . . . . . . . . . . . . . 16% . . . . . . . . . . . 19%
Average number of personal days offered per year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5
Typical number of personal days offered in first year:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5

  
How soon after hire may employee take personal day?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 33%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40%   .  .  .  .  .  .  .  .  .  .  .  . 50%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After 1 year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40%   .  .  .  .  .  .  .  .  .  .  .  . 17%

Va c at i o n  

Percentage of all companies that offer paid vacation . . . . . . . . . . . . . . . . . . . . . . . . . . 74% . . . . . . . . . . . 65%
  
How soon after hire may employee take paid vacation?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 18%   .  .  .  .  .  .  .  .  .  .  .  . 40%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 29%   .  .  .  .  .  .  .  .  .  .  .  . 33%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 18%   .  .  .  .  .  .  .  .  .  .  .  .  . 7%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 18%   .  .  .  .  .  .  .  .  .  .  .  . 13%
After 1 year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 18%   .  .  .  .  .  .  .  .  .  .  .  .  . 7%

  
Number of days offered  

Average number of paid vacation days offered in first year:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .6
Typical number of vacation days offered in first year:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5

  
How vacation time is earned   

Average number of years that must be worked to earn 5 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .1
Typical number of years that must be worked to earn 5 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . First Year   .  .  .  .  .  .  .  . First Year
Average number of years that must be worked to earn 10 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2   .  .  .  .  .  .  .  . First Year
Typical number of years that must be worked to earn 10 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .1
Average number of years that must be worked to earn 15 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5
Typical number of years that must be worked to earn 15 days  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5
Average number of years that must be worked to earn 20 days (when offered)  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12   .  .  .  .  .  .  .  .  .  .  .  .  .  .10
Typical number of years that must be worked to earn 20 days (when offered)   .  .  .  .  .  .  .  .  .  .  .  .  .  . 10   .  .  .  .  .  .  .  .  .  .  .  .  .  .10
Average number of years that must be worked to earn more than 20 days (when offered)   .  .  .  .  . 13   .  .  .  .  .  .  .  .  .  .  .  .  .  .14
Typical number of years that must be worked to earn more than 20 days (when offered)  .  .  .  .  .  . 20   .  .  .  .  .  .  .  .  .  .  .  .  .  .20
Typical number of years that must be worked to earn more than 20 days (when offered)  .  .  .  .  .  . 15   .  .  .  .  .  .  .  .  .  .  .  .  .  .15
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Wabash Valley benefits  (continued)

 Hourly Salary

p a i d  t i m E  o F F  ( c o n t i n u e d )

i l l n E s s  d ay s  

Percentage of companies that offer paid illness days . . . . . . . . . . . . . . . . . . . . . . . . . . 20% . . . . . . . . . . . 26%
Average number of paid illness days offered annually  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .6
Typical number of paid illness days offered per year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5
Average maximum number of illness days that may be accumulated   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6   .  .  .  .  .  .  .  .  .  .  .  .  .  .13
Typical number of paid illness days that may be accumulated   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5

How soon after hire is employee eligible?  
One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%   .  .  .  .  .  .  .  .  .  .  .  . 54%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%   .  .  .  .  .  .  .  .  .  .  .  . 23%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  .  . 8%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After 1 year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 15%

Fa m i ly  m E d i c a l  l E a V E  

Percentage of companies that offer Family Medical Leave . . . . . . . . . . . . . . . . . . . . . . 87% . . . . . . . . . . . 87%
Average number of weeks paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .2 .45   .  .  .  .  .  .  .  .  .  .  .  . 10 .5
Typical number of weeks paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0   .  .  .  .  .  .  .  .  .  .  .  .  .  .12
Average number of weeks unpaid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .3 .6   .  .  .  .  .  .  .  .  .  .  .  . 10 .5
Typical number of weeks unpaid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .0

Percentage of companies that offer Maternity Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . 57% . . . . . . . . . . . 57%
Average number of weeks paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .5

Typical number of weeks paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0   .  .  .  .  .  .  .  .  .  .  .  .  .  .12
Average number of weeks unpaid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .7
Typical number of weeks unpaid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .6

Percentage of companies that offer Paternity Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . 30% . . . . . . . . . . . 30%
Average number of weeks paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .8
Typical number of weeks paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0   .  .  .  .  .  .  .  .  .  .  .  .  .  .12
Average number of weeks unpaid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Typical number of weeks unpaid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

b E r E a V E m E n t  l E a V E  

Percentage of companies offering paid bereavement leave  . . . . . . . . . . . . . . . . . . . . . 89% . . . . . . . . . . . 94%
Average number of bereavement days offered annually  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .3
Typical number of bereavement days offered annually  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .3

c o m p E n s at i o n  d u r i n g  j u r y  s E r V i c E  

Percentage of companies that pay employees during jury service  . . . . . . . . . . . . . . . . 75% . . . . . . . . . . . 81%
Percentage of those that pay regular wages plus payment from court  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 25%   .  .  .  .  .  .  .  .  .  .  .  . 35%
Percentage of those that pay regular wages minus payment from court  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 75%   .  .  .  .  .  .  .  .  .  .  .  . 65%
Percentage where employee receives only payment from court  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 25%   .  .  .  .  .  .  .  .  .  .  .  . 19%
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  r E l at E d  b E n E F i t s

H E a lt H  i n s u r a n c E  o F F E r E d  

Percentage of companies offering health insurance to employees . . . . . . . . . . . . . . . . 96% . . . . . . . . . . . 96%
Percentage of those offering health insurance to families and children  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Percentage of companies reporting as self-insured   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 64%   .  .  .  .  .  .  .  .  .  .  .  . 64%
Percentage of companies reporting indemnity insurance   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 36%   .  .  .  .  .  .  .  .  .  .  .  . 36%
Percentage of companies that offer a single plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 59%   .  .  .  .  .  .  .  .  .  .  .  . 50%
Percentage of companies that offer multiple plans   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 41%   .  .  .  .  .  .  .  .  .  .  .  . 50%
Percentage of companies offering  traditional  plans  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 86%   .  .  .  .  .  .  .  .  .  .  .  . 86%
Percentage of companies offering high-deductible plans  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 64%   .  .  .  .  .  .  .  .  .  .  .  . 64%
Percentage of companies considering dropping health plan in coming year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5%   .  .  .  .  .  .  .  .  .  .  .  .  . 5%

  
Health Savings Accounts and Health Reimbursement Arrangements  

Percentage of companies offering only HSA or HRA plans   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 14%   .  .  .  .  .  .  .  .  .  .  .  . 14%
Percentage of companies offering optional HSA or HRA plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 45%   .  .  .  .  .  .  .  .  .  .  .  . 50%
Percentage of companies with no HSA or HRA plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 41%   .  .  .  .  .  .  .  .  .  .  .  . 36%

  
Average company contribution to HSA/HRA account  

For employee only plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$3,065   .  .  .  .  .  .  .  .  .  . $2,874 
For family plan   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$3,781   .  .  .  .  .  .  .  .  .  . $3,636 

  
Typical company contribution to HSA/HRA account  

For employee only plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $500   .  .  .  .  .  .  .  .  .  .  .  .$500 
For family plan   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$1,000   .  .  .  .  .  .  .  .  .  . $1,000 

  
Average annual out of pocket limit with HSA/HRA plan  

Average maximum annual out of pocket expense single   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$3,514   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Average maximum annual out of pocket expense family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$6,993   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

  
Typical annual out of pocket limit with HSA/HRA plan  

Typical maximum annual out of pocket expense single   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$5,000   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Typical maximum annual out of pocket expense family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$10,000   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

  
Wellness Incentive  
Percentage of companies that offer a wellness incentive  . . . . . . . . . . . . . . . . . . . . . . . 41% . . . . . . . . . . . 41%

Average amount that may be earned   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $508   .  .  .  .  .  .  .  .  .  .  .  .$563 
Typical amount that may be earned   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $500   .  .  .  .  .  .  .  .  .  .  .  .$500 
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s

s E l F - i n s u r E d  c o m pa n i E s  

Traditional Plans

Percentage of self insured companies offering  traditional  plans . . . . . . . . . . . . . . . . 100% . . . . . . . . . . 100%
Percentage that offer family coverage  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 92% . . . . . . . . . . . 92%
  
How soon after hire is employee eligible?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33%   .  .  .  .  .  .  .  .  .  .  .  . 50%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 50%   .  .  .  .  .  .  .  .  .  .  .  . 33%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17%   .  .  .  .  .  .  .  .  .  .  .  . 17%
Six months to year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After one year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

  
Average monthly premium paid by employee for:  

Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $171 .99   .  .  .  .  .  .  .  .  . $168 .20 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $371 .70   .  .  .  .  .  .  .  .  . $392 .32 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $344 .28   .  .  .  .  .  .  .  .  . $358 .78 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $485 .87   .  .  .  .  .  .  .  .  . $517 .23 

Average monthly cost paid by employer for each employee  
Employee-only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $555 .19   .  .  .  .  .  .  .  .  . $534 .65 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,089 .79   .  .  .  .  .  .  .  $1,021 .42 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $980 .14   .  .  .  .  .  .  .  .  . $916 .78 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,469 .48   .  .  .  .  .  .  .  $1,369 .27 

  
Deductibles  

Average annual deductible per person   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,350 .00   .  .  .  .  .  .  .  $1,201 .50 
Typical annual deductible per person  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,500 .00   .  .  .  .  .  .  .  $1,500 .00 
Average annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,150 .00   .  .  .  .  .  .  .  $2,945 .00 
Typical annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,000 .00   .  .  .  .  .  .  .  $3,000 .00 

  
Copays and Limits  
Average percentage of costs covered by insurance  . . . . . . . . . . . . . . . . . . . . . . . . . . . . 74% . . . . . . . . . . . 73%

Typical percentage of costs covered by insurance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 80%   .  .  .  .  .  .  .  .  .  .  .  . 80%
Average copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $30 .45   .  .  .  .  .  .  .  .  .  . $28 .50 
Typical copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $30 .00   .  .  .  .  .  .  .  .  .  . $30 .00 

Average out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,090 .91   .  .  .  .  .  .  .  $3,110 .00 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,800 .00   .  .  .  .  .  .  .  $6,520 .00 

Typical out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,000 .00   .  .  .  .  .  .  .  $3,000 .00 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,000 .00   .  .  .  .  .  .  .  $6,000 .00 
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s  ( c o n t i n u e d )

s E l F - i n s u r E d  c o m pa n i E s  

High Deductible Plan

Percentage of companies offering high-deductible plans . . . . . . . . . . . . . . . . . . . . . . . . 71% . . . . . . . . . . . 71%
Percentage that offer family coverage  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 80% . . . . . . . . . . 100%
  
How soon after hire is employee eligible?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40%   .  .  .  .  .  .  .  .  .  .  .  . 55%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40%   .  .  .  .  .  .  .  .  .  .  .  . 36%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10%   .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Six months to year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After one year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

  
Average monthly premium paid by employee for:  

Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $111 .09   .  .  .  .  .  .  .  .  .  . $97 .17 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $277 .69   .  .  .  .  .  .  .  .  . $275 .32 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $242 .36   .  .  .  .  .  .  .  .  . $231 .96 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $409 .32   .  .  .  .  .  .  .  .  . $353 .96 

Average monthly cost paid by employer for each employee  
Employee-only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $446 .08   .  .  .  .  .  .  .  .  . $511 .84 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $862 .83   .  .  .  .  .  .  .  .  . $889 .95 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $826 .14   .  .  .  .  .  .  .  .  . $838 .92 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,177 .38   .  .  .  .  .  .  .  $1,442 .67 

  
Deductibles  

Average annual deductible per person   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $2,714 .29   .  .  .  .  .  .  .  $2,566 .67 
Typical annual deductible per person  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,000 .00   .  .  .  .  .  .  .  $3,000 .00 
Average annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $5,542 .86   .  .  .  .  .  .  .  $5,200 .00 
Typical annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,000 .00   .  .  .  .  .  .  .  $6,000 .00 

  
Copays and Limits  

Average percentage of costs covered by insurance   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 85%   .  .  .  .  .  .  .  .  .  .  .  . 78%
Typical percentage of costs covered by insurance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 80%   .  .  .  .  .  .  .  .  .  .  .  . 80%
Average copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $25 .75   .  .  .  .  .  .  .  .  .  . $17 .17 
Typical copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $30 .00   .  .  .  .  .  .  .  .  .  . 3000%

Average out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,957 .14   .  .  .  .  .  .  .  $3,811 .11 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $7,628 .57   .  .  .  .  .  .  .  $7,600 .00 

Typical out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $5,000 .00   .  .  .  .  .  .  .  $5,000 .00 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $10,000 .00   .  .  .  .  .  .  $10,000 .00 
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s  ( c o n t i n u e d )

i n d E m n i t y - i n s u r E d  c o m pa n i E s  

Traditional Plan

Percentage of companies offering a traditional plan . . . . . . . . . . . . . . . . . . . . . . . . . . . 88% . . . . . . . . . . . 88%
Percentage that offer family coverage  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100% . . . . . . . . . . 100%
  
How soon after hire is employee eligible?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 14%   .  .  .  .  .  .  .  .  .  .  .  . 29%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 57%   .  .  .  .  .  .  .  .  .  .  .  . 57%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 29%   .  .  .  .  .  .  .  .  .  .  .  . 14%
Six months to year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After one year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

  
Average monthly premium paid by employee for:  

Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $156 .37   .  .  .  .  .  .  .  .  . $156 .37 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $379 .63   .  .  .  .  .  .  .  .  . $379 .63 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $328 .87   .  .  .  .  .  .  .  .  . $328 .87 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $569 .45   .  .  .  .  .  .  .  .  . $569 .45 

Average monthly cost paid by employer for each employee  
Employee-only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $541 .98   .  .  .  .  .  .  .  .  . $541 .98 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,037 .17   .  .  .  .  .  .  .  $1,037 .17 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $848 .41   .  .  .  .  .  .  .  .  . $848 .41 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,371 .77   .  .  .  .  .  .  .  $1,371 .77 

  
Deductibles  

Average annual deductible per person   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,678 .57   .  .  .  .  .  .  .  $1,678 .57 
Typical annual deductible per person  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,500 .00   .  .  .  .  .  .  .  $1,500 .00 
Average annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $4,235 .71   .  .  .  .  .  .  .  $4,235 .71 
Typical annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,000 .00   .  .  .  .  .  .  .  $3,000 .00 

  
Copays and Limits  

Average percentage of costs covered by insurance   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 67%   .  .  .  .  .  .  .  .  .  .  .  . 67%
Typical percentage of costs covered by insurance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 80%   .  .  .  .  .  .  .  .  .  .  .  . 80%
Average copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $25 .00   .  .  .  .  .  .  .  .  .  . $25 .00 
Typical copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $20 .0000   .  .  .  .  .  .  .  . $20 .0000 

Average out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $4,746 .43   .  .  .  .  .  .  .  $4,746 .43 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $9,778 .57   .  .  .  .  .  .  .  $9,778 .57 

Typical out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $5,000 .00   .  .  .  .  .  .  .  $5,000 .00 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $10,000 .00   .  .  .  .  .  .  $10,000 .00 
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s  ( c o n t i n u e d )

i n d E m n i t y  i n s u r E d  c o m pa n i E s  

High-Deductible Plan

Percentage of companies offering a high-deductible plan . . . . . . . . . . . . . . . . . . . . . . . 50% . . . . . . . . . . . 50%
Percentage of those plans that offer family coverage  . . . . . . . . . . . . . . . . . . . . . . . . . 100% . . . . . . . . . . 100%
  
How soon after hire is employee eligible?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 40%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40%   .  .  .  .  .  .  .  .  .  .  .  . 40%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40%   .  .  .  .  .  .  .  .  .  .  .  . 20%
Six months to year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After one year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

  
Average monthly premium paid by employee for:  

Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $115 .96   .  .  .  .  .  .  .  .  . $115 .96 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $334 .44   .  .  .  .  .  .  .  .  . $334 .44 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $319 .05   .  .  .  .  .  .  .  .  . $319 .05 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $460 .99   .  .  .  .  .  .  .  .  . $461 .06 

Average monthly cost paid by employer for each employee  
Employee-only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $349 .23   .  .  .  .  .  .  .  .  . $349 .23 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $843 .67   .  .  .  .  .  .  .  .  . $843 .67 
Employee and child  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $836 .58   .  .  .  .  .  .  .  .  . $836 .58 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $1,171 .57   .  .  .  .  .  .  .  $1,171 .57 

  
Deductibles  

Average annual deductible per person   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,200 .00   .  .  .  .  .  .  .  $3,200 .00 
Typical annual deductible per person  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $3,000 .00   .  .  .  .  .  .  .  $3,000 .00 
Average annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,650 .00   .  .  .  .  .  .  .  $6,650 .00 
Typical annual deductible per family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,000 .00   .  .  .  .  .  .  .  $6,000 .00 

  
Copays and Limits  

Average percentage of costs covered by insurance   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 70%   .  .  .  .  .  .  .  .  .  .  .  . 70%
Typical percentage of costs covered by insurance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 80%   .  .  .  .  .  .  .  .  .  .  .  . 80%
Average copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $13 .33   .  .  .  .  .  .  .  .  .  . $13 .33 
Typical copay for physician office visit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

Average out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,137 .50   .  .  .  .  .  .  .  $6,137 .50 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $10,775 .00   .  .  .  .  .  .  $10,775 .00 

Typical out of pocket limit  
Single coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $6,000 .00   .  .  .  .  .  .  .  $6,000 .00 
Family Coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $10,000 .00   .  .  .  .  .  .  $10,000 .00 
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s  ( c o n t i n u e d )

p r E s c r i p t i o n  d r u g  b E n E F i t  

Percentage of all companies where insurance covers prescription drugs . . . . . . . . . . . 91% . . . . . . . . . . . 87%

Retail copay when paying dollars   
What is the average employee copay for retail generic?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$16 .06   .  .  .  .  .  .  .  .  .  . $11 .69 
What is the typical employee copay for retail generic?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$15 .00   .  .  .  .  .  .  .  .  .  . $15 .00 
What is the average employee copay for retail formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$40 .63   .  .  .  .  .  .  .  .  .  . $37 .81 
What is the typical employee copay for retail formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$35 .00   .  .  .  .  .  .  .  .  .  . $35 .00 
What is the average employee copay for retail non-formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$64 .29   .  .  .  .  .  .  .  .  .  . $57 .86 
What is the typical employee copay for retail non-formulary?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$60 .00   .  .  .  .  .  .  .  .  .  . $60 .00 

Mail order copay when paying dollars   
What is the average employee copay for mail-order generic?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$31 .11   .  .  .  .  .  .  .  .  .  . $23 .61 
What is the typical employee copay for mail-order generic?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$25 .00   .  .  .  .  .  .  .  .  .  . $25 .00 
What is the average employee copay for mail-order formulary?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$110 .33   .  .  .  .  .  .  .  .  .  . $82 .50 
What is the typical employee copay for mail-order formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$120 .00   .  .  .  .  .  .  .  .  . $120 .00 
What is the average employee copay for mail-order non-formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$132 .50   .  .  .  .  .  .  .  .  . $131 .35 
What is the typical employee copay for mail-order nonformulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$150 .00   .  .  .  .  .  .  .  .  . $150 .00 

  
Retail copay when paying a percentage  

What is the average employee copay for retail generic?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21%   .  .  .  .  .  .  .  .  .  .  .  . 23%
What is the typical employee copay for retail generic?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 20%
What is the average employee copay for retail formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%   .  .  .  .  .  .  .  .  .  .  .  . 19%
What is the typical employee copay for retail formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 20%
What is the average employee copay for retail non-formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 42%   .  .  .  .  .  .  .  .  .  .  .  . 43%
What is the typical employee copay for retail non-formulary?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 60%   .  .  .  .  .  .  .  .  .  .  .  . 60%

Mail order copay when paying a percentage  
What is the average employee copay for mail-order generic?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 23%   .  .  .  .  .  .  .  .  .  .  .  . 23%
What is the typical employee copay for mail-order generic?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 20%
What is the average employee copay for mail-order formulary?   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%   .  .  .  .  .  .  .  .  .  .  .  . 19%
What is the typical employee copay for mail-order formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 20%
What is the average employee copay for mail-order non-formulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 43%   .  .  .  .  .  .  .  .  .  .  .  . 43%
What is the typical employee copay for mail-order nonformulary?  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%   .  .  .  .  .  .  .  .  .  .  .  . 30%
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H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s  ( c o n t i n u e d )

d E n ta l  i n s u r a n c E  

Percentage of all companies that offer a dental plan  . . . . . . . . . . . . . . . . . . . . . . . . . . 91% . . . . . . . . . . . 91%
Percentage of those plans that cover orthodontia  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 90%   .  .  .  .  .  .  .  .  .  .  .  . 90%

  
How soon after hire is employee eligible for coverage?  

One to 30 days after hire:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 29%   .  .  .  .  .  .  .  .  .  .  .  . 43%
One to three months after hire   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 43%
Three to  six months after hire:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%   .  .  .  .  .  .  .  .  .  .  .  . 14%
Six months to one year after hire:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After first year:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

  
Deductibles and Limits  

Average annual deductible   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$111 .90   .  .  .  .  .  .  .  .  . $111 .90 
Typical annual deductible   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$50 .00   .  .  .  .  .  .  .  .  .  . $50 .00 
Average annual limit single coverage:  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$1,139   .  .  .  .  .  .  .  .  .  . $1,158 
Typical annual limit single  coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$1,000   .  .  .  .  .  .  .  .  .  . $1,000 
Average annual limit family coverage:   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$1,260   .  .  .  .  .  .  .  .  .  . $1,260 
Typical annual limit family coverage   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$1,000   .  .  .  .  .  .  .  .  .  . $1,000 

  
Premiums and Costs  
Average monthly premium paid by employee for  

Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$15 .82   .  .  .  .  .  .  .  .  .  . $15 .36 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$33 .81   .  .  .  .  .  .  .  .  .  . $32 .71 
Employee and child(ren)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$39 .86   .  .  .  .  .  .  .  .  .  . $38 .32 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$55 .79   .  .  .  .  .  .  .  .  .  . $54 .02 

Average monthly premium paid by employer for  
Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$12 .07   .  .  .  .  .  .  .  .  .  . $13 .45 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$23 .80   .  .  .  .  .  .  .  .  .  . $26 .78 
Employee and child(ren)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$25 .79   .  .  .  .  .  .  .  .  .  . $28 .62 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$35 .49   .  .  .  .  .  .  .  .  . $127 .80 

Typical monthly premium paid by employer for  
Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $0   .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $0   .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 
Employee and child(ren)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $0   .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $0   .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 

  
Percentage of Costs Covered  

Average of preventive costs covered   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 99%   .  .  .  .  .  .  .  .  .  .  .  . 99%
Typical percentage of preventive costs covered  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Average of basic costs covered   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 76%   .  .  .  .  .  .  .  .  .  .  .  . 76%
Typical percentage of basic costs covered  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 80%   .  .  .  .  .  .  .  .  .  .  .  . 80%
Average of major costs covered  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 48%   .  .  .  .  .  .  .  .  .  .  .  . 48%
Typical percentage of major costs covered   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 50%   .  .  .  .  .  .  .  .  .  .  .  . 50%

Wabash Valley benefits  (continued)

 Hourly Salary
Nine County Region
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Wabash Valley benefits  (continued)

 Hourly Salary

H E a lt H  i n s u r a n c E  c o s t s  a n d  b E n E F i t s  ( c o n t i n u e d )

V i s i o n  i n s u r a n c E  

Percentage of all companies offering a separate vision plan . . . . . . . . . . . . . . . . . . . . . 78% . . . . . . . . . . . 78%
Percentage of those plans that cover glasses/contacts   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 94%   .  .  .  .  .  .  .  .  .  .  .  . 89%
Percentage of those plans that cover LASIK or similar procedures   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 28%   .  .  .  .  .  .  .  .  .  .  .  . 28%

  
How soon after hire is employee eligible for coverage?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%   .  .  .  .  .  .  .  .  .  .  .  . 39%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 56%   .  .  .  .  .  .  .  .  .  .  .  . 44%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%   .  .  .  .  .  .  .  .  .  .  .  . 17%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After first year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%

Premiums and Costs  
Average monthly premium paid by employee for:  

Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$5 .25   .  .  .  .  .  .  .  .  .  .  . $5 .82 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$9 .35   .  .  .  .  .  .  .  .  .  . $10 .43 
Employee and child(ren)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$10 .02   .  .  .  .  .  .  .  .  .  . $11 .18 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$13 .83   .  .  .  .  .  .  .  .  .  . $15 .39 

Average monthly premium paid by employer for  
Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$2 .33   .  .  .  .  .  .  .  .  .  .  . $2 .33 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$4 .65   .  .  .  .  .  .  .  .  .  .  . $4 .65 
Employee and child(ren)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$5 .75   .  .  .  .  .  .  .  .  .  .  . $5 .75 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$6 .86   .  .  .  .  .  .  .  .  .  .  . $6 .86 

Typical monthly premium paid by employer for  
Employee only coverage  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 .00   .  .  .  .  .  .  .  .  .  .  . $0 .00 
Employee and spouse  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 .00   .  .  .  .  .  .  .  .  .  .  . $0 .00 
Employee and child(ren)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 .00   .  .  .  .  .  .  .  .  .  .  . $0 .00 
Family  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$0 .00   .  .  .  .  .  .  .  .  .  .  . $0 .00 
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Wabash Valley benefits  (continued)

 Hourly Salary

F i n a n c i a l  b E n E F i t s  a n d  i n c E n t i V E s

l i F E  i n s u r a n c E  

Percentage of all companies offering life insurance . . . . . . . . . . . . . . . . . . . . . . . . . . . . 91% . . . . . . . . . . . 96%
Percentage of those plans that pay a set dollar amount  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 48%   .  .  .  .  .  .  .  .  .  .  .  . 32%
Percentage of those plans that pay a percentage of salary   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 68%

  
How soon after hire is employee covered?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 29%   .  .  .  .  .  .  .  .  .  .  .  . 41%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 36%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%   .  .  .  .  .  .  .  .  .  .  .  . 18%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After 1 year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 5%

s H o r t  t E r m  d i s a b i l i t y  

Percentage of all companies that offer a short-term disability benefit 87% 83%
Average percentage of wages employee receives while on short-term disability  .  .  .  .  .  .  .  .  .  .  .  . 59%   .  .  .  .  .  .  .  .  .  .  .  . 78%
Typical percentage of wages employee receives while on short-term disability   .  .  .  .  .  .  .  .  .  .  .  . 60%   .  .  .  .  .  .  .  .  .  .  .  . 60%
Average number of weeks employee receives payment   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21   .  .  .  .  .  .  .  .  .  .  .  .  .  .20
Typical number of weeks employee receives payment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26   .  .  .  .  .  .  .  .  .  .  .  .  .  .26

  
How soon after hire is employee covered?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 15%   .  .  .  .  .  .  .  .  .  .  .  . 32%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55%   .  .  .  .  .  .  .  .  .  .  .  . 42%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 21%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
After first year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5%   .  .  .  .  .  .  .  .  .  .  .  .  . 5%

l o n g  t E r m  d i s a b i l i t y  

Percentage of all companies that offer a long-term disability benefit . . . . . . . . . . . . . . 65% . . . . . . . . . . . 83%
Average percentage of wages employee receives while on disability  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 59%   .  .  .  .  .  .  .  .  .  .  .  . 60%
Typical percentage of wages employee receives while on disability  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 60%   .  .  .  .  .  .  .  .  .  .  .  . 60%
Average age when employee no longer receives payment   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 65   .  .  .  .  .  .  .  .  .  .  .  .  .  .65
Typical age when employee no longer receives payment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 65   .  .  .  .  .  .  .  .  .  .  .  .  .  .65

  
How soon after hire is employee covered?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 27%   .  .  .  .  .  .  .  .  .  .  .  . 37%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33%   .  .  .  .  .  .  .  .  .  .  .  . 32%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 27%   .  .  .  .  .  .  .  .  .  .  .  . 21%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7%   .  .  .  .  .  .  .  .  .  .  .  .  . 5%
After first year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7%   .  .  .  .  .  .  .  .  .  .  .  .  . 5%
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Wabash Valley benefits  (continued)

 Hourly Salary

F i n a n c i a l  b E n E F i t s  a n d  i n c E n t i V E s  ( c o n t i n u e d )

p r o F i t  s H a r i n g  

Percentage of companies offering profit sharing program . . . . . . . . . . . . . . . . . . . . . . . 39% . . . . . . . . . . . 43%
Percentage of programs that are team based  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 80%   .  .  .  .  .  .  .  .  .  .  . 100%
Percentage of programs that are individual based  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20%   .  .  .  .  .  .  .  .  .  .  .  . 25%

How soon after hire is employee eligible?  
One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33%   .  .  .  .  .  .  .  .  .  .  .  . 30%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11%   .  .  .  .  .  .  .  .  .  .  .  . 10%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11%   .  .  .  .  .  .  .  .  .  .  .  . 20%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33%   .  .  .  .  .  .  .  .  .  .  .  . 30%
After 1 year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11%   .  .  .  .  .  .  .  .  .  .  .  . 10%

b o n u s  p o o l  

Percentage of companies whose employees participate in a bonus pool .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17%
Average amount each worker receives  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .$11,490   .  .  .  .  .  .  .  .  . $17,833 

s H i F t  d i F F E r E n t i a l

Shift Differential
Percentage of companies operating more than one shift  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 74%
Percentage of those companies that pay a shift differential: .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 82%
Average Second Shift Differential  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 46 Cents 
Typical Second Shift Differential  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 50 Cents
Average Third Shift Differential  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 48 Cents 
Typical Third Shift Differential   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 50 Cents
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Wabash Valley benefits  (continued)

 Hourly Salary
Nine County Region

o t H E r  i n c E n t i V E s

W o r k p l a c E

Casual dress day (one per week)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%   .  .  .  .  .  .  .  .  .  .  .  . 13%
Casual dress (every day)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 43%
Child day care services  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Child care subsidy  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4%   .  .  .  .  .  .  .  .  .  .  .  .  . 4%
Compressed work week  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%   .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Discounted product purchases  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26%   .  .  .  .  .  .  .  .  .  .  .  . 26%
Employee assistance programs  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 78%   .  .  .  .  .  .  .  .  .  .  .  . 37%
Emergency/sick child care  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4%   .  .  .  .  .  .  .  .  .  .  .  .  . 4%
English as second language assistance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Fitness center membership subsidy   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 35%   .  .  .  .  .  .  .  .  .  .  .  . 35%
Fitness center on site   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%   .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Flex time  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%   .  .  .  .  .  .  .  .  .  .  .  . 30%
Flexible spending account   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 57%   .  .  .  .  .  .  .  .  .  .  .  . 39%
Job sharing  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Informal recognition program  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 39%   .  .  .  .  .  .  .  .  .  .  .  . 39%
Open communication policy  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 74%   .  .  .  .  .  .  .  .  .  .  .  . 74%
Scholarships-employees/spouses/children  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%   .  .  .  .  .  .  .  .  .  .  .  . 22%
Smoking cessation programs   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 52%
Smoke-free work environment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 65%   .  .  .  .  .  .  .  .  .  .  .  . 65%
Telecommuting  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4%   .  .  .  .  .  .  .  .  .  .  .  . 22%
Transit subsidy  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Tutoring-employees/spouses/children  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Wellness program, resources and information   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 52%
 Other  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%   .  .  .  .  .  .  .  .  .  .  .  .  . 4%

c o s t  o F  b E n E F i t s

Cost of benefits as percentage of wages . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26%
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Wabash Valley benefits  (continued)

 Hourly Salary

c a r E E r  d E V E l o p m E n t

t r a i n i n g  a n d  c a r E E r  d E V E l o p m E n t   

Percentage of companies offering training programs  . . . . . . . . . . . . . . . . . . . . . . . . . . 74% . . . . . . . . . . . 78%
Percentage of companies offering in-house training  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 82%   .  .  .  .  .  .  .  .  .  .  .  . 89%
Percentage of companies offering off-site training   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 82%   .  .  .  .  .  .  .  .  .  .  . 100%

Percentage of companies offering career development programs . . . . . . . . . . . . . . . . . 61% . . . . . . . . . . . 70%
  
How soon after hire is employee eligible?  

One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 24%   .  .  .  .  .  .  .  .  .  .  .  . 22%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6%   .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 24%   .  .  .  .  .  .  .  .  .  .  .  . 22%
Six months to one year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 24%   .  .  .  .  .  .  .  .  .  .  .  . 22%
After 1 year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 24%   .  .  .  .  .  .  .  .  .  .  .  . 33%

  

o r i E n tat i o n   

Percentage of companies that offer orientation for new employees . . . . . . . . . . . . . . . 70% . . . . . . . . . . . 74%

t u i t i o n  a s s i s ta n c E   
Percentage of companies offering tuition assistance . . . . . . . . . . . . . . . . . . . . . . . . . . . 61% . . . . . . . . . . . 70%

Percentage that require classes be job related to receive tuition assistance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 86%   .  .  .  .  .  .  .  .  .  .  .  . 88%
Average percent of tuition reimbursement  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 85%   .  .  .  .  .  .  .  .  .  .  .  . 87%
Typical percent of tuition reimbursement   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Percentage of companies that offer in-house career development programs   .  .  .  .  .  .  .  .  .  .  .  .  .  . 61%   .  .  .  .  .  .  .  .  .  .  .  . 70%
Percentage of companies that offer off-site career development programs  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 61%   .  .  .  .  .  .  .  .  .  .  .  . 78%

  

m E n t o r i n g   

Percentage of companies with formal mentoring program . . . . . . . . . . . . . . . . . . . . . . 30% . . . . . . . . . . . 35%
  

Nine County Region
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Wabash Valley benefits  (continued)

 Hourly SalaryNine County Region

r E t i r E m E n t

c o m pa n y  F u n d E d  p E n s i o n

Percentage of companies that offer traditional pension plan  . . . . . . . . . . . . . . . . . . . . . 9% . . . . . . . . . . . . .9%
Percentage of companies where the employee also contributes  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Average age when employee is eligible to receive benefits  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 64   .  .  .  .  .  .  .  .  .  .  .  .  .  .64
Typical age when employee is eligible to receive benefits   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 65   .  .  .  .  .  .  .  .  .  .  .  .  .  .65

  
401(k) and Similar Plans  
Percentage of companies that offer a 401(k)/403(b) plan . . . . . . . . . . . . . . . . . . . . . . 91% . . . . . . . . . . . 91%

Average percentage of wages an employee may contribute to fund  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 45%   .  .  .  .  .  .  .  .  .  .  .  . 45%
Typical percentage of wages an employee may contribute to fund   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 100%   .  .  .  .  .  .  .  .  .  .  . 100%
Percentage of companies where the employer contributes  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 95%   .  .  .  .  .  .  .  .  .  .  .  . 95%
Average percentage of contribution the employer matches  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12%   .  .  .  .  .  .  .  .  .  .  .  . 12%
Typical percentage of contribution the employer matches   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5%   .  .  .  .  .  .  .  .  .  .  .  .  . 5%
Average percentage of contribution the company matches 66% of the firs 8%  .  .  .  .  .  .  .  .  .  .  .  . 66%   .  .  .  .  .  .  .  .  .  .  .  .  . 8%
Percentage of companies where the match is guaranteed   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 95%   .  .  .  .  .  .  .  .  .  .  .  . 95%
Percentage of companies where the match is intended  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 35%   .  .  .  .  .  .  .  .  .  .  .  . 35%

How soon after hire is employee eligible to participate?  
One to 30 days   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 43%   .  .  .  .  .  .  .  .  .  .  .  . 48%
One to three months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%   .  .  .  .  .  .  .  .  .  .  .  . 10%
Three to six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10%   .  .  .  .  .  .  .  .  .  .  .  . 10%
Six months to a year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%   .  .  .  .  .  .  .  .  .  .  .  . 19%
After one year   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10%   .  .  .  .  .  .  .  .  .  .  .  . 10%
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E m p l o y m E n t  o u t l o o k

c H a n g E s  i n  s ta F F i n g  

Preceding six months 
Hiring 
Percentage of companies that added workers in preceding six months . . . . . . . . . . . . 87%

Total number of employees added in preceding six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 345
Average number of employees added in preceding six months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17

Layoffs 
Percentage of companies that laid off employees in preceding six months   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%
Total number of employees laid off in preceding six months   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 425
Average number of employees laid off in preceding six months   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 85

  
In 2021 
Hiring 

Percentage of companies adding workers later in 2021  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%
Total anticipated increase later 2021   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 140 
Average anticipated increase later in 2021   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20

Layoffs 
Percentage of companies expecting layoffs later in 2021  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Total anticipated layoffs later in 2021   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0
Average anticipated layoffs later in 2021   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0

No change 
Percentage of companies anticipating neither hiring nor layoffs in 2021   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 70%
Percentage of companies uncertain of change in 2021  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%

 
In 2022 
Hiring 

Percentage of companies adding workers in 2022 .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 48%
Total anticipated increase in 2022  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 224 
Average anticipated increase in 2022  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20

Layoffs 
Percentage of companies anticipating layoffs in 2022  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Total anticipated layoffs in 2022   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0
Average anticipated layoff in 2022  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0

No change 
Percentage of companies anticipating no change in 2022  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 48%
Percentage of companies uncertain of change in 2022  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%

a n n u a l  t u r n o V E r  

Average annual turnover as percentage of employees . . . . . . . . . . . . . . . . . . . . . . . . . . . 6%

Nine County Region

Wabash Valley Workforce
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s a l a r y  o u t l o o k     

pay  i n c r E a s E s  

In 2020 
Percentage of companies giving pay raises in preceding 12 months  . . . . . . . . . . . . . . 87%

Average raise given in preceding 12 months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3 .15%
Typical raise given in preceding 12 months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3%

 
In 2021 
Percentage of companies planning pay raises in next 12 months . . . . . . . . . . . . . . . . . 96%

Average raise planned in next 12 months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2 .91%
Typical increase planned in next 12 months  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3%

d r u g  s c r E E n i n g

Percentage of companies that conduct drug screening . . . . . . . . . . . . . . . . . . . . . . . . . 91%

Which screening protocol is used?  
Five panel   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 29%
Seven panel  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33%
DOT  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%
Other  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33%

  
 Hourly Salary
Percentage of those companies that require new applicants to pass . . . . . . . . . . . . . . 95% . . . . . . . . . . . 86%

Current employees are screened  
Randomly  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52%   .  .  .  .  .  .  .  .  .  .  .  . 43%
After incident/injury  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 74%   .  .  .  .  .  .  .  .  .  .  .  . 65%
For cause  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 83%   .  .  .  .  .  .  .  .  .  .  .  . 78%

  
Employees who fail are  

Dismissed   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 71%   .  .  .  .  .  .  .  .  .  .  .  . 71%
Referred to an EAP or counseling program   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 57%   .  .  .  .  .  .  .  .  .  .  .  . 52%

Wabash Valley Workplace  (continued)

 
Nine County Region
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Wabash Valley Workforce (continued)

 
Nine County Region

W o r k F o r c E  d E V E l o p m E n t

H i r i n g  i n c E n t i V E s

Percentage of Companies offering Hiring or Recruiting Incentives  . . . . . . . . . . . . . . . . 70%
 
Percentage of those companies offering these common incentives 

Relax drug screening requirements  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6%
Hire persons with disabilities  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Hire persons with felony records   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%
Expand internships   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%
Hire persons without high school or GED diploma  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 31%
Increase starting pay  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 35%
Pay hiring bonus   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Pay referral bonus   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 56%
Pay retention bonus  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19%
Offer housing assistance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Offer child care assistance   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
None or none of above .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 44%

E m p l oy E r s  F i n d  t H E s E  p o s i t i o n s  m o s t  d i F F i c u lt  t o  F i l l

Management  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17%
Engineering  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%
Production  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%
Maintenance  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%
Welders  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Machinists  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%
Technical  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%
Other  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%

r E c r u i t i n g  

Where employers recruit new workers 
Online  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 74%
Job fairs  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%
Newspaper advertising  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 35%
Referrals  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 78%
Employment agencies   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 48%
Indiana Career Connect  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 44%
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W o r k F o r c E  d E V E l o p m E n t

c r i t i c a l  s k i l l s

Skills needed to succeed in workplace 
Pay attention to detail   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26%
Commitment to quality  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%
Work ethic/Show up for work  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26%
Time management/Punctuality  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Problem solving  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Mechanical ability  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17%
Read ruler/scale  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%

m i n i m u m  E d u c at i o n  r E q u i r E m E n t s

High School/GED  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 57%
Some college   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Associates  degree  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%
Bachelors degree   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 17%
Graduate degree  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4%
Professional degree  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 0%
Professional license or certification  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%
None  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13%

Wabash Valley Workforce   (continued)

 
Nine County Region

n E E d E d  t E c H n i c a l  s k i l l s

Percentage of employers who cite these software or technical skills as most in demand 
Office .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26%
Outlook  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 26%
Excel   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 30%
AutoCAD  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%
SAP  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4%
CAM  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Computer/Internet   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9%
Specialized to position  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 35%
Other  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22%



WORKFORCE MOBILITY

COMMUTING INTO COUNTY

Into  Clay
185

191

163

99

580

Parke

Putnam

Vigo

Clay

Owen

Greene
STATS Indiana
Commuting Profiles
Tax Year: 2018

Into Owen

STATS Indiana
Commuting Profiles
Tax Year 2018

Putnam

Clay

Greene

Morgan

Monroe

Owen

61

76
127

537
260

Into  Parke

STATS Indiana
Commuting Profiles
Tax Year: 2018

Parke

Putnam

Vigo
Clay

Fountain

Vermillion

58

242

52

135
45

Into Putnam

STATS Indiana
Commuting Profiles
Tax Year 2018

Clay

Parke Hendricks

Putnam

Vigo

Owen

215 556

279
865 624

Into  Vermillion

Out of State

Illinois

VigoSTATS Indiana
Commuting Profiles
Tax Year: 2018

367 Parke

Foun
tain

349

370
77

86
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Supplemental Reports



Wabash Valley Regional Profile       Seven County Region Indiana

POPULATION AND EDUCATIONAL ATTAINMENT

2019 Data      Clay Owen Parke Putnam Sullivan Vermillion Vigo

Population Estimates  26,225 20,799 16,937 37,576 20,669 15,498 107,038
Total Population 25 and Older 18,227 14,964 12,019 25,266  15,024 10,866    69,415
Education Attainment 2019:
    -% High School or Higher      91%    85%    86%    89%     89%    91%       88%
    -% Bachelor’s or Higher     17%    13%    12%    17%     12%    14%       25%
Median Age      41.2     44.9    42.2       39     41.4    42.6       36.3  

LABOR FORCE AND INDUSTRY SECTORS

2019 Data Clay Owen Parke Putnam Sullivan Vermillion Vigo

Labor Force Estimates  12,124   9,413   7,116 16,868   8,444   7,041   48,492
Employed   11,694   9,038   6,847 16,286    8,085   6,675    46,409
Unemployed       430      375      269      582       359      366      2,083
Unemployment Rate    3.50%  4.00%  3.80%  3.50%   4.30%  5.20%    4.30%
Averge Annual Earnings 
   All Industries  $35,404 $42,246 $32,158 $38,089 $45,527 $50,803 $41,939

2019 Data 

Total by Place of Work  11,062   8,075   5,802 18,972   8,009   5,978  60,655
Wage and Salary    8,306   5,452   3,513 14,763    6,181   4,532   52,145
Private    9,132   6,683   4,096 15,650    5,589   4,902   51,017
  -Accomidation, Food Service      737      NA      314   1,116       NA      NA     5,617
  -Arts, Ent. & Recreation       112      NA        72      241       NA      NA        935
  -Contruction       533      586      350   1,073       272      717     2,762
  -Health Care, Social Services      730      NA       NA       NA        NA       NA   10,034
  -Information         67      NA        39      149       115        45        439
  -Manufacturing    2,920   2,363      597   2,707       672      644     5,962
  -Professional, 
     Technical Services        NA      201       NA      420       197       NA     1,837
  -Retail Trade    1,228      727      630   1,522       799      804     7,238
  -Transportation, Warehousing      370      257       NA   2,017       253      163     1,671
  -Wholesale Trade       113       NA      151      166       178        64     1,337
  -Other Private (not above)   1,907*      666*   1,110*   3,040*    1,089*      859*   13,185
  -Government 
     (Local, State, Fed.)    1,355      858   1,125   2,514    1,959      751     9,148

NA -Not available due to BEA non-disclosure requirments.
* - These totals do not include county data that are not available due to BEA non-disclosure requirements.
Datat Source: Hoosiers by the Numbers, by IN DWD.  
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 WAGE AND BENEFIT SURVEY

ACCELERATE WEST CENTRAL INDIANA COUNTY CONTACTS

Clay County Government
Jim Coffenberry
Economic Develoment Specialist
O: 812-238-1561
C: 812-465-6482
jcoffenberry@westcentralin.com

Vermillion Rise Mega Park
Bob Grewe, Executive Director
1051 W. Indiana Avenue
Hillsdale, IN 47854
P: 765-245-2415
C: 765-246-2318
bob.grewe@vermillionrise.com
vermillionrise.com

Greencastle/Putnam County Develpment Center
Kristin Clary, Executive Director
Ivy Tech Community College
915 Zinc Mill Road
Greencastle, IN 46135
P: 765-653-2474
kristin@gcpcdc.com
putnamcountyindianaeconomicdevelopment.com

Sulllivan County Redevelopment Commission
Deann Talley, Executive Director
P.O. Box 111
Sullivan, IN 47882
P: 812-691-1090
deann.talley@sullivancountyindiana.us
sullivancounty.in.gov

Vermillion County Economic Development 
Council
703 W Park Street
Cayuga, IN 47928
P: 765-492-9153
vermillioncountyedc.com

Partnership Parke County/Parke County 
Redevelopment Commission
Cyndi Todd, Executive Director
110 E. High St
Rockville, IN 47872
P: 765-569-0226
partnershipctodd@gmail.com
partnershipparkecounty.com

Terre Haute Economic Development Corporation 
(Vigo County)
Steve Witt, President
630 Wabash Avenue, Suite 101
Terre Haute, IN 47807
P: 812-234-2524
info@terrehauteedc.com
terrehauteededc.com

Owen County Chamber of Commerce & 
Economic Development Corp.
Don Bingham, Econ. Dev. Coordinator
119 S. Main St.
Spencer, IN 47460
P: 812-829-3245
Donald@myowncounty.com
myowencounty.com


